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Office Memorandum • united states government" . 



Rni. 5161 
Building 


HATE: April 2, 1946 


25X1A9A 


subject: Security Clearance for CIG Personnel 


Reference in made to your conversation 
with Mr. Bannerman, Security Officer, Stato Depart- 
ment, on March 28, 1946, concerning standards of 
investigation and security clearance for personnel 
assigned by the State Department to the Central 
Intelligence Group. The investigative and security 
standard Is understood to apply to those officers 
who will be handling Top Secret and Secret material. 

25X1 This standard will presumably apply to all agencies 

supplying personnel to CIG. 



In the determination of such a standard 
it Is felt that any person so certified should be 
a United States citizen of fifteen years standing, 
and the Individual’s investigative record should be 
entirely clour of derogatory Information. The de- 
termination of what Information is to bo considered 
us being of a derogatory nature should be the subject 
of a meeting of the security officers of CIG, V/ar, 
Navy and Gtate, In order that there will be a general 
understanding on this subject. 

It is felt that the investigative standard 
should require investigation at the following sources 
of information. This will x^rovide an investigative 
coverage of background over a period of years suf- 
ficient to make a proper determination for security 
clearance purposes: 

1. Names checked with: 

Federal Bureau of Investigation 
Committee on Un-American Activities 


THIS DOCUMENT CONTAINS INFORMATION 
25X1 Trii - CIA HAS DETERMINED MUST be 
CLASSIFIED AT THE LEVEL INDICATED: 


AUTHOF 

REVIEW: 


Treasury Agencies 

Office of Naval Intelligence if mili- 
tary service) 





Military Intelligence 
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Military Intelligence Service (if mili- 
tary service) 

2. Employment record for past ten years. 

3 . Check of Police records in each city of 
employment and residence. 

4. Education record (college and university) 

5 . Two personal references for background 
information. 

It is also felt by this Department that 
spot checks alone, for investigative purposes, cover 
a* very small percentage of the total population and 
such checks are insufficient to be deemed as s basis 
for Top Secret and Secret security clearance. 


CON : PcLBarmerman : gl 
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